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ARTICLEI - PREAMBLE

AN AGREEMENT, to become effective on July 1, 2006.

The Board of Education of the Cedar Falls Community School District, Black Hawk County, lowa, hereinafter
referred to as the Employer, and the American Federation of State, County, and Municipal Employees, lowa
Council 61, hereinafter referred to as the Union, agree as follows:

ARTICLE II - GRIEVANCE PROCEDURE

Definitions

Definition: A grievance is a claim that there has been a violation, misinterpretation, or misapplication of
some provision of this Agreement.

Aggrieved Person: An aggrieved person is the person who filed the grievance. If a grievance represents a person or
persons in addition to the aggrieved person, such group grievance will be signed by an employee within the
aggrieved group and a union steward.

Party in Interest: A party in interest is the person or persons who might be required to take action, or against
whom action might be taken in order to resolve the grievance.

Representation: An aggrieved person may be represented at all stages of the grievance procedure by himself
or herself, or, at his or her option, union representation present by a steward or staff representative.

Grievance Procedure

Level One - Manager (Informal)

If an employee feels that a violation, misinterpretation, or misapplication of some provision of the
Agreement has occurred, he or she shall first discuss the matter with the supervisor.

Informal discussion specified at this level must be initiated within ten (10) working days of the event or
condition giving rise to the discussion, or knowledge through reasonable diligence.

Level Two - Manager (Formal)

If an employee is not satisfied with the results of the informal discussion of the problem (Level One), he or
she may file a formal grievance on the form set forth in Appendix B, Grievance Form. Any formal grievance
must be filed in writing with the supervisor within five (5) working days after discussion with the supervisor.

The supervisor shall have ten (10) working days in which to respond in writing to the grievance. If the employee is
not satisfied with the disposition of the grievance at this level, or if no disposition has been made, the grievance may,
within ten (10) working days of the date of disposition or expiration of the time limit for

such disposition, be submitted to Level Three.

Level Three - Superintendent of Schools or Designee

The superintendent of schools or his designee shall have ten (10) working days in which to provide a written
disposition of any grievance submitted properly, following the prescribed actions at Level One and Level Two. If the
Union is not satisfied with the disposition or if no disposition has been made, the Union may, within ten (10)
working days of the date of the disposition or the date of expiration of the time limit for disposition, submit the
grievance to arbitration.
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Level Four - Arbitration

If the union decides to submit any grievance to arbitration, the Union or their designee or the superintendent:

of schools or his/her designee shall request the PERB to provide a list of five (5) qualified arbitrators. The

parties shall then determine by the toss of a coin who shall first strike a name from the list. The party first to strike a
name shall have two (2) working days to effect this action. The other party shall have one (1) day in which to strike

one (1) of the remaining names. The process will be repeated and the person whose name
remains shall be the selected arbitrator.

The arbitrator selected shall conduct a hearing and shall issue a decision within thirty (30) days of the final hearing.

Scope: The arbitrator shall have no power or authority to amend, expand or in any other way change any provisions
of the Agreement.

Effect: The decision of the arbitrator shall be final and binding on the parties.

Costs: Fees and expenses of the arbitrator shall be shared equally by the employer and the union. Each

party shall be responsible for any other costs incurred or related to the respective party's participation in
the grievance procedure.

Withdrawing grievances: The aggrieved person may withdraw a grievance at any time.
Time Limits
The number of days allotted for any step in the grievance procedure may be extended by mutual agreement.

In the event that a grievance is filed when the end of the school year would interfere with the processing of
the grievance through all the steps and if the unresolved grievance would result in irreparable damage to a
party in interest, the time limit set forth herein may be reduced by mutual agreement so that the various steps
may be exhausted prior to the end of the school year or not later than thirty (30) days thereafter.

ARTICLE I - PUBLIC EMPLOYER/EMPLOYEE RIGHTS

Public Employer Rights

Public employers shall have, in addition to all powers, duties, and rights established by constitutional
provision, statue, ordinance, charter, or special act, the exclusive power, duty, and right to:

l. Direct the work of its public employees.

2. Hire, promote, demote, transfer, assign and retain public employees in positions ~ within
the public agency.

3. Suspend or discharge public employees for proper cause.

4. Maintain the efficiency of governmental operations.

5. Relieve public employees from duties because of lack of work or for other legitimate
reasons.

6. Determine and implement methods, means, assignments, and personnel by which the public

employer's operations are to be conducted.

Take such actions as may be necessary to carry out the mission of the employer.
Initiate, prepare, certify, and administer its budget.

Exercise all powers and duties granted to the public employer by law.
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Public Employee Rights

Public employees shall have the right to:

1. Organize, or form, join, or assist any employee organization.
2. Negotiate collectively through representatives of their own choosing.
3. Engage in other concerted activities for the purpose of collective bargaining or other mutual

aid or protection insofar as any such activity is not prohibited by this chapter or any other
law of the state.

4. Refuse to join or participate in the activities of employee organizations, including the
payment of dues, fees or assessments of any type.

ARTICLE IV - DUES DEDUCTION

The Employer agrees to deduct Union dues from the first pay check/direct deposit of each month, providing that
written employee authorization is on file with the Employer. Any change in deduction will be made after 30-day
notice of the changed amount, and dues deducted will be transmitted to the Union within 30 days of the deduction.

The Union agrees to indemnify and hold harmless the Employer, each individual Board Member, and all
administrators against any and all claims, costs, suits, or other forms of liability and all court costs arising
out of the application for the provisions in the agreement between the parties for dues deductions.

ARTICLE V - WAGES

Base Rates & Annual Increases

Base Rates: 2006-2007 2007-2008 2008-2009
Classification II: $8.15 $38.30 $8.50
Classification II: $8.35 $8.50 $8.70

. Classification I $8.65 $8.80 $9.00

Increases for continuing employees shall be $0.32/hr for 2006-2007, $0.32/hr for 2007-2008, and $0.32/hr for 2008-
2009.

Classifications
CLASSIFICATION I CLASSIFICATION I CLASSIFICATION III
Department Head Department Head Assistant Point of Service Operator
Bookkeeper General Server
Food Delivery Person Dishroom Person
Utility Person

Employees moving from one classification to another will have their hourly rates increased or decreased by
the difference between the base rates of the new classification and the former classification.

Pay for In-Service Training

Bargaining unit employees will receive their appropriate hourly rate for all hours in in-service training
required by the District, and hours in transit to ISU short courses only.

Mileage (at the approved District rate per mile) and lodging will also be provided, where appropriate, by the District.
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Filling in for Department Head

An employee filling in for a department head shall receive additional compensation, beginning with the 6th

consecutive day of such assignment. The additional compensation shall be the difference between the department
head base rate and the base rate of the employee.

ARTICLE VI - INSURANCE

Descriptions: The board shall make available, through the various elementary, junior and senior high buildings,

descriptions of the insurance coverage. Included in these descriptions will be the limits and conditions of coverage,
as printed and supplied by the insurance carrier.

Coverages: Coverages for the 2006-2007 insurance coverage year (September 1-August 31) shall be under three
options: Choice,Select, or HSA. Coverages include hospital, surgical, medical, dental, major medical, long term
disability and term life ($6,000, with accidental death and dismemberment benefits).

The coverages noted above constitute a general listing and are included for information purposes only.
Technical wording regarding the coverages is contained in the official contract with the insurance carrier and
is further described in the carrier's program description cited in the first paragraph of this Article.

Board Premium Contributions

The Employer agrees to provide premium contributions, which, for eligible individuals in 2006-2007,
will be : individual coverage $369.85 per month; for those w1th dependent coverage, the monthly contrlbutlon

toward that coverage shall be $272.81. Each participating employee will pay $1.00 per month toward individual
health premium costs.

Dental insurance, for eligible individuals, will be provided (the maximum yearly benefit is $1,000; the
monthly premium contribution for shall be $23.00, and the employee will pay $1.00 per month).

Employees who are 50%-79% F.T.E. are eligible to apply for participation in the Group Insurance Plan.
These participating employees will pay the cost of their insurance premiums.

Employees who have had insurance coverage, and who are reduced in hours below the 32-hour-per-week

level through a reduction not related to seniority, will continue insurance coverage, with no change in the employer
contributions.

Board contributions specified above shall continue in effect for employees on paid leaves of absence.

Employees on unpaid leaves of absence may retain medical and/or life insurance coverage while on leave of absence,
provided that such employees pay the total costs of the insurance coverage retained. Employees on

leave of absence without pay are not permitted to retain health insurance coverage beyond one (1) coverage

year. Employees returning from unpaid leave of absence who have not retained health insurance coverage

will resume coverage on the first of the month following the month of return to active work.



ART VII - LEAVES OF ABSENCE
Sick Leave

The Board of Education shall grant employees eighteen (18) days sick leave per service year. If any
employee does not use the full amount of annual leave thus allowed, the unused amount shall

accumulate to a maximum of available leave of 95 days at full pay (including the leave of the current
year).

New employees must be on the job for a minimum of thirty (30) days to receive full benefit. Employees
will be eligible for ten (10) days sick leave during the first thirty (30) days. New employees beginning
service after the start of the school year shall have their first year’s sick leave entitlement pro-rated.

Sick leave shall be interpreted to mean personal illness or injury.

Ten (10) days of sick leave may be used for serious illness or death in the household or in the immediate
family (immediate family includes parents, children, sisters and brothers only). Situations requiring more
than this may be approved by the administration.

An employee may, at the beginning of the school year, elect to specify five (5) days of sick leave from the
current year’s entitlement as reserved only for use in the event of an illness or injury to a dependent child.
Such designated leave days shall then be available to that employee for that year only, and may be utilized
only for instances where the physical condition of the child requires parental care but not necessarily the

treatment or attention of a physician. The designated days are not returnable to accumulated sick leave or
to be used for regular or serious illness use in any event.

The Board of Education may require a physician's certificate as a basis for determining pay during absence
if this should be deemed necessary.

Emergency Leave

An employee shall be entitled to three (3) days of emergency leave, without loss of pay. Such emergency
leave is defined as in the death or serious illness of a family member or a close friend, and where sick leave
provisions do not apply. In the event of the death of a student or employee of the Cedar Falls Community

School District, the principal or supervisor of the appropriate building may grant to an appropriate number
of employees sufficient time to attend the funeral.

Extended Leave

Extended leave without pay may be granted for the purpose of caring for a sick or injured member of the
employee's household or the employee's immediate family (immediate family includes parents, children,
sisters and brothers only). The maximum duration of leave shall be one (1) calendar year. Accrued sick
leave will be retained by the employee while on this leave, but leave time or other benefits will not accrue
during the period of the leave of absence. An employee utilizing this leave shall be, upon timely return
from leave, guaranteed a bargaining unit position unless otherwise affected by reduction in force.

Sick Leave Bank

A sick leave bank will be established for use by employees in this bargaining unit who choose to participate.
The bank year will be from September 1 through August 31 annually.



Use of sick leave bank days will commence on the ninety-sixth (96th) contract day of sickness or injury of the
eligible employee and will continue for up to a period of time not greater than the remaining days of the individual's
contract. Participation in the bank system will be on a voluntary basis and contributions will be

made in the form of two (2) days of sick leave (expressed as hours of work time) from the current year's
allocation of eighteen (18) days.

The days contributed (as hours) to the bank become the property of the bank and are non-returnable to the employee.

Employees who wish to enroll must submit two (2) copies of the form to the Business Office on or before September
15 of the year for which participation is desired. The Business Manager will sign the forms and

return one (1) copy to the employee. This sick leave bank application will continue from year to year unless revoked
in writing by the employee before September 10 of the school year in which the revocation is to be effective.

Assets of the bank will not be carried over from year to year in excess of 400 hours. The following year's
bank will consist of the hours carried forward plus all contributed hours for that year's participation.

Use of bank leave hours will be on an hourly use basis, e.g., everyone eligible will draw hours from the bank
until total hours have been exhausted.

Child Bearing Leave

A. Child bearing leave shall be granted for the period of time during which the employee is certified by a
physician to be temporarily disabled by her pregnancy (or complications of pregnancy) from

performing the duties of her position; or, such period of time as may be mutually agreed upon between
the employee and the employer.

B. The employee shall submit a physician's statement of temporary disability to the Administration in
accordance with the procedures and forms as so provided.

C. The Board of Education may require, at their discretion, a physician's statement of specific
complications when the period of temporary disability exceeds twenty-one (21) calendar days.

D.  Failure to return within five (5) working days from the termination of temporary disability or.not
having an approved "Child Rearing Leave," shall constitute grounds for termination.

E. Employees shall be eligible for sick leave provisions in accordance with existing policies for the  period of
temporary disability as attested to by a physician's statement.
F. An employee returning from child bearing leave shall be re-employed in her former position, if

available. If that position is not available, the employee shall be re-employed in a position for which

she is qualified.

Child Rearing Leave

A. Child rearing leave of absences shall be available to employees for a period of time to conclusion of
the same school year upon request, and shall not exceed 180 contract days, for the purpose of
caring for a newborn infant for which the applicant has the legal responsibility for the care and/or
support of said child. Such leave to be subsequent to birth of the employee's child, or, in the case
of adoption, when the child is physically turned over to the employee-parent.



B. At least two (2) calendar months prior to the estimated delivery date of the child, the employee shall be

required to notify the Employer in writing whether or not the employee intends to take child rearing
leave.

C. Upon filing an application for adoption of a child, the employee shall be required to notify the

Employer, in writing, of the employee's intention to take a child rearing leave. Such a notice to include the
estimated date when such leave shall become effective.

D. In making final determination concerning the duration of a child rearing leave of absence, the =~ employer

shall not be required to grant a leave of absence beyond the conclusion of the same school year or in
excess of 180 contract days.

E. By mutual agreement, the length of the child rearing leave may be altered.

F. An employee returning from child rearing leave will be re-employed in the employee's former position,
if available. If that position is not available, then to a position for which the employee is otherwise qualified.

G. Failure of the employee to return on the date approved by the Employer shall constitute grounds for
termination.

H. An employee who returns from child rearing leave within the provisions of this policy shall retain all
seniority credit and any unused leave time accumulated under the provisions of this agreement at the

beginning of the leave. The employee shall not accrue additional seniority credit or leave time during the
period of absence for child rearing leave.

L An employee on child rearing leave is eligible to participate in group insurance programs if permitted
under the insurance policy provisions, but shall pay the entire premium for such programs as the
employee wishes to retain at the beginning of the child rearing leave. The right to continue participation in

such group insurance programs, however, will terminate if the employee does not return to the District
pursuant to this policy.

T A child rearing leave of absence granted under this section shall be a leave without pay.

Personal Leave

Each employee shall be entitled to a maximum of two (2) days of personal leave per year. Such leave may
be taken in increments of one-half (1/2) day, one (1) day, or two (2) days. Employees who resign before
completion of at least one-half (1/2) of the annual contract shall be entitled to one (1) day of personal
leave. Personal leave must be approved by the supervisor.

Personal leave days not used will be added to the employee's accumulated sick leave and may be in excess
of the established sick leave maximum.

Military Leave

Whenever an employee enters into active military service of the United States, the employee shall be

granted a military leave as provided under Section 29a.28 of the Iowa code and the applicable federal
statutes.

The employee will reimburse the employer for his/her base pay during paid military leave.



Public Office Leave

Employees campaigning for and/or elected to public office (local, state, or federal government) shall, upon

request and approval by the Board, be granted a leave of absence without pay to fulfill the duties of that
office.

The employee taking the leave will retain all benefits, including accrued sick leave and personal leave, and
seniority, but will not accrue leave time or other benefits while on leave.

Jury Service and Subpoena Leave

Any employee who is called to serve on jury duty or who is subpoenaed to appear in a civil or criminal
court proceeding shall be entitled to temporary leave without loss of pay. Remuneration for jury service
and subpoena leave on a contract day shall be shall be turned over to the Cedar Falls Community School

District. If an employee is released from such duty before 12:00 noon, the employee must report for work
for the balance of the assigned shift.

If service on a jury or under subpoena would work a hardship on the school, an attempt shall be made to
have the employee excused. :

Leave for Further Study

An employee who has at least five (5) consecutive years of service in the Cedar Falls Community School
District may apply for a one (1) year leave of absence, without pay, for the purpose of additional study.
Such study may be in an accredited and recognized college, university, or other institution that will provide
additional preparation in the employee's area of employment with the Cedar Falls Schools.

Accrued sick leave will be retained by the employee while on leave, but leave time or other benefits will not accrue
during the period of the leave of absence.

If an employee elects to remain under the insurance program coverage while on leave, the full premium shall
be paid by the employee.

An employee utilizing this leave of absence shall be, upon timely return from the leave, guaranteed a
bargaining unit position unless otherwise affected by reduction in force.

Conference Leave

An employee approved by the appropriate director to attend an educational conference or convention directly
or closely related to the employee's area of service shall be eligible for leave without pay. In such instances,
the District shall provide a substitute, if necessary, and may partially or wholly reimburse the employee for

approved expenses (depending upon such factors as the nature of the conference, the number of persons attending
and the costs related to the attendance).

Requests for approval of this leave must be made to the appropriate director at least two (2) weeks before the
beginning of the leave.

Temporary Leave Without Pay

The supervisor may grant temporary leaves without pay to employees who desire to absent themselves from their
assignments, but who are not covered by any other provisions for the proposed absence. The prime factor in
granting of leave under this provision shall be that of maintaining the operational efficiency of the program, as
determined by the supervisor.
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Temporary leave without pay for Union business shall be available in accordance with the provisions of this leave of
absence. Such leave for union business shall not be unreasonably denied.

ARTICLE VIII - HOURS OF WORK
Definitions
Full-time employees - An employee that is in pay status an average of thirty-two (32) hours or more per week.
Paft—time employees - An employee that is in pay status an average of less than thirty-two (32) hours per week.
Consecutive Hours -.The regular hours of work each day shall be consecutive.

Work Shift - All employees shall be scheduled to work on a regular work shift. Work shifts may have a variable
starting and ending times depending upon the menu.

Work Schedules - Work schedules showing shift, work days and hours shall be available in all departmental work
areas at all times. Work schedules will be available the Thursday preceding the scheduled week.

Work Week - The normal work week will be Monday through Friday.

Work Breaks - On normal days of operation (elementary, junior high and senior high classes in session and lunch
being served at all sites), an employee will receive an unpaid 30-minute meal period, provided the employee has a
total clock time of four (4) hours or more. For non-normal days, unpaid meal periods will be provided to an
employee where actual work time is four (4) hours or more.

Each employee shall receive a ten (10) minute uninterrupted work break provided the employee has a total clock
time of two (2) hours or more.

Overtime - Overtime shall be computed at one and one-half (1 1/2) times the employee’s regular hourly rate for
all hours in pay status under the following conditions:

a. All hours over forty (40) in one (1) week

b. All hours over eight (8) in one (1) day.

c. All hours worked on a Saturday (unless a school day) or Sunday (non-Schedule “C”
events).

d. All hours worked on Schedule "C" events will be paid at twice the regular straight

time rate.

Computer Based Time Reporting — Employees will sign in and out of work on Personal Computers. Employee
computer based time will not be changed without the employees knowledge.

Call Time - Any time a regular employee is called in outside their regular scheduled shifts not contiguous to

their regular shift, the employee shall be assigned to and/or receive pay for a minimum of two (2) hours at the
appropriate rate.

Reporting Time - Any time an employee reports to a regularly scheduled shift but is sent home by the employer,
the employee shall receive a minimum of two (2) hours pay at the appropriate rate, except for suspensions.



ARTICLE IX - HOLIDAYS

Holidays Recognized and Observed

The following days shall be recognized and observed as paid holidays:

New Year's Day Thanksgiving Day
Memorial Day Christmas Day
Labor Day Martin Luther King Jr. Day

Employees shall receive one day's pay for each of the holidays listed above on which they perform no work.
Eligibility

Employees shall be eligible for holiday pay if the employee worked the last scheduled worked day prior to and
following the holiday unless excused by the employer or is absent for any reasonable purpose.

ARTICLE X - TRANSFER PROCEDURES
Posting
If an opening develops, notice of the opening shall be posted in each of the three kitchens, the bakery, and the
personnel office. A copy shall be sent to a representative of the Union. Such posting shall contain information
regarding the classification, the hours, the location, and the date a transferring employee will begin. The posting
shall remain for five (5) working days.
Bidding
Bargaining unit employees interested in the position must respond in writing to the director of personnel.

No employee shall be entitled to more than one (1) job bid change in any six (6) month period to any position of
the same pay base and hours of work.

Filling of Vacancies

From between or among those responding for positions in the Classification II or Classification II series, seniority
shall prevail as to the employee to be selected for the posted position. For positions in the Classification I series the
judgment of the employer shall determine the person to be selected for the position.

ARTICLE XI - PROCEDURES FOR STAFF REDUCTION
Layoff
When a staff reduction is to occur, the reduction shall be accomplished in accordance with the following procedures:

a. The Employer shall first determine the position or positions to be eliminated.

b. The person or persons with the least seniority, in a total number equal to that necessary to
accomplish the needed reduction, shall then be selected for reduction. Notification to said
employee(s) shall be in writing and will contain notice of the effective date of termination.

c. If the position(s) vacated by reduction is lower in classification than the position(s) being
eliminated, the employee(s) who held the position(s) eliminated shall be (1) reassigned to the
vacated position(s), or (2) placed on layoff, if the layoff option is selected by the employee.
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d. Ifthe position(s) vacated by the reduction are higher in classification than the position(s)

being eliminated, the vacated position(s) shall be posted in accordance with Transfer
Procedures (Art. X).

Recall -

In the event employment in a bargaining unit position becomes available, the senior person who has

been terminated from employment under these staff reduction procedures shall be notified of the
employment.

Notification will be by certified mail to the last address provided the employer by the person
terminated through these procedures.

A copy of notice shall be provided to the Union. Persons who are qualified to perform the duties of
the available position(s) shall then have fourteen (14) days from the date of mailing of the notice in

which to respond in person or in writing and an additional seven (7) days to report to work. Failure to
respond shall be deemed to have refused the position.

Re-employment under these recall provisions shall be in order of seniority.
A person terminated pursuant to these procedures shall remain on the recall list for two (2) years.

Persons re-employed under recall rights shall have accumulated sick leave and seniority as of the date

of termination restored. The hourly pay rate shall be the same as it would have been had the person
not been terminated through staff reduction.

ARTICLE XII - SENIORITY
Definition
Seniority shall be computed from an employee's most recent date of employment. It will begin to accrue as of the

first day of work and continue from school year to school year unless there is a break in continuous employment.

Where seniority is equal between or among employees, the ranking of those employees shall be determined by the
last four digits for their social security numbers with the lower number having the greater seniority.

Termination of Seniority

An employee's seniority shall terminate when:

a. the employee quits

b. the employee does not report for work within seven (7) days after being recalled
from lay-off (except in cases of emergency)

c. recall rights have been exhausted

Seniority During Leaves and Lay-Off

Accrued seniority will be retained during periods of lay-off and unpaid leaves of absence. Seniority will accrue
during paid leaves of absence.
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Seniority Lists

A seniority list will be maintained, and shall be posted on or about the first day of October and April. The lists shall

be posted at each secondary building work site, the bakery, and in the Personnel Office. The lists will show the
classifications for all employees.

ARTICLE XIII - EVALUATION PROCEDURES

Regular Evaluation Periods

Formal evaluations shall be completed at or near the conclusion of the employee's first contract year, the employee's

second contract year, and at least once during each three (3) years of employment thereafter. Additional evaluations
may be utilized.

Evaluators

Evaluations will be conducted by the supervisor and/or managers or assistant managers, or by evaluators designated
by the supervisor.

Written Evaluation Summaries

Evaluation summaries assessing the quality and degree of performance of duties assigned shall be in writing. Two
(2) copies of each formal evaluation shall be signed by the supervisor/manager and employee and each

- shall be given one of the copies. Signature by the employee shall indicate awareness of contents, but may not
necessarily indicate agreement.

If an employee does not agree with the contents of his or her formal evaluation summary, he or she may file a
written response. The response shall be signed by the employee and the evaluator(s) to indicate knowledge of the
contents and shall be filed with the personnel file copy of the evaluation summary.

An employee has the right to file a grievance over the results of any of his or her evaluation summaries which are
being used against him or her, at the time that the recommendation for termination is made.

Conferences

A conference will be held with the employee before submitting a written evaluation summary to the central office.
Conferences shall be held with each employee experiencing a comprehensive evaluation, with

probationary employees, and with employees in cases where a non-probationary employee is experiencing difficulty
and/or may be placed on probation by administrative action.

ARTICLE XIV - HEALTH AND SAFETY
Reporting

Employees who operate equipment shall, during or immediately following the work day, report any defect noticed by
him/her in said equipment to the immediate supervisor.

Appeal to Safety Director

In the event that an employee and a manager or supervisor are not in agreement over the resolution of a matter

involving equipment safety or other hazard, the matter shall be forwarded by the most expeditious means to the
District Safety Director.
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Appeal to the Board of Education

If the problem is not resolved through the District Safety Officer, the employee may pursue the issue through the
Staff Appeal Procedure commencing at Step II.

ARTICLE XV - DURATION
This Agreement shall be effective as of July 1, 2006 and shall remain in full force and effect until June 30, 2009.

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be signed by their respective Presidents
and attested to by their respective Chief Negotiators, all on the 27th day of June, 2006.

AFSCME BOARD OF EDUCATION, CEDAR FALLS
COMMUNITY SCHOOL DISTRICT

Locgl/Offidial President

:é‘ ;Zé . é/a,zﬁ 3 &&;m%
hief Negotiator Chief Negotiator
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Cedar Falls Community Schools

1002 West First Street, Cedar Falls, fowa 5061 3-2299
Phone: 319-553-3000 Fax: 319-277-0614
Web Site: www.cedar-falls.k12.ia.us

Educating each student to be a lifelong learner and a caring, responsible citizen

August 22, 2006

Joyce Smith
Kristi Cave
AFSCME Local 2749

Dear AFSCME Representatives:

ADMINISTRATION

David W. Stoakes, Ed.D., Superintendent

Daniel E. Conrad, Sccondary Education

Clark W. Goltz, Elementary Education

Craig R. Hansel, Ph.DD., R.S.B.A,, Business Affairs
Adrian P. Talbot, Ed.D., S.P.H.R., Personnel

This letter documents our understanding that a uniform allowance of $150.00 gross will
be paid in two equal amounts of $75.00 gross, on or about October 1* and February 1%,
during the 2006-2007, 2007-2008, and 2008-2009 school years. This is a non-mandatory
subject of bargaining and the District makes no commitment to continue this practice

beyond the specified school years.
Sincerely,

Adrian P. Talbot
Director of Personnel



